Diversity in Arts Leadership Program
2016 Class Profile

The Diversity in Arts Leadership internship program (DIAL) was created in
1988 to promote diversity in the arts management field and to provide college
students who have a career
interest in either the arts or
business with a hands-on
introduction to working in the
business  fields of the
nonprofit arts sector.
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Home states include:
California, Connecticut,
Florida, Maryland, New
Jersey, New York, North
Carolina, & Wisconsin (25%
are New York natives!)
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